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The purpose of the present study was to investigate the effect of socially responsible
human resource management practices on organizational unethical behaviors in the
hotel industry of Bamyan Province, Afghanistan. In terms,of method, this research
is descriptive-survey, and in terms of purpose, it is appliéd research. The statistical
population of the study consisted of 203 employeeslandimanagers,active'in the hotel
industry and guesthouses of Bamyan Province. The data collection tool was a
standard questionnaire, the validity of which was confirmed*by professors, as well
as its construct validity and reliability were confirmedsby Cronbach's alpha test. A
total of 133 individuals answered the questionnaire’husing a non-random
convenience sampling method. Data were analyzedusing descriptive and inferential
statistics and using SPSS 26 and SMART PLS 4 software. The findings showed that
socially responsible human resource practices shave a significant impact on
counterproductive work behavior and empleyeé participation in corporate social
responsibility.  Furthermore, employee participation in corporate social
responsibility has a significant impaegt on counterproductive work behavior.
Additionally, employee participation «in‘social responsibility significantly mediates

Zorm' the relationship between socially*responsible human resource practices and

' counterproductive work _behavior. Finally, responsible leadership significantly

Accepted: moderates the relationshipbetween sogially responsible human resource practices

) and employee participation\in corporate social responsibility. The results of this
study indicate that ‘integrating social responsibility into human resource

pp. ?-2: management and, ethical leadership strengthens organizational culture and reduces
undesirable behaviors.
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Extended Abstract

Introduction

In recent years, the hospitality sector has
faced increasing scrutiny regarding ethical
practices and corporate social responsibility
(CSR). As organizations strive to enhance
their reputation and foster sustainable growth,
the role of human resource management
(HRM) becomes vital. This study aimed to
investigate the impact of socially responsible
HRM practices on organizational unethical
behaviors in the hotel industry of Bamyan
Province, Afghanistan. By examining the
mediating effect of employee engagement in
CSR, this research seeks to provide insights
into effective strategies that promote ethical
conduct and enhance  organizational
performance.

Methodology

This research employed a descriptive-survey
design to collect data from employees and
managers in the hotel and hospitality sector of
Bamyan Province. The target population

consisted of 203 individuals, from which ay4

non-random, convenience sample of 133
respondents was selected. A standard
questionnaire was used as the data collection
instrument, which was validated by academic
experts and its reliability was confirmed
through Cronbach's alpha test. Data analysis
was performed using descriptive and
inferential statistical methods, utilizing SPSS
26 and SMART PLS 4 software, to evaluate
the relationships between variables.

Results

The findings of this study reveal a significant
negative  relationship  between socially
responsible HRM practices and CWB,
suggesting that organizations that implement
ethical HRM strategies can effectively reduce
unethical behaviors among employees.
Additionally, the positive correlation between
socially responsible  HRM practices and
employee involvement in CSR highlights the
importance of engaging employees in CSR
initiatives to foster a culture of responsibility.
The mediating role of employee involvement
further emphasizes that when employees are

actively engaged in CSR, they are less likely
to engage in counterproductive behaviors.
Moreover, the moderating effect of
responsible leadership indicates that leaders
who prioritize ethical practices can enhance
the effectiveness of socially responsible HRM
initiatives, thereby strengthening employee
involvement in CSR.

Discussion and Conclusion

This study underscores the critical role of
socially responsible HRM practices in
fostering ethical behavior within
organizations in the hospitality sector. By
promoting employee involvement in CSR,
organizations can create a more engaged
workforce that is less prone to unethical
behaviors. Furthermore, the influence of
responsible leadership highlights the need for
leaders to champion ethical practices to
maximize the benefits of socially responsible
HRM. Future research should explore
additional contextual factors that may
influence these relationships and investigate
the long-term impacts of ethical HRM
practices on organizational culture and
performance.
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